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HOLDING: The Employer had appropriate just cause to remove the Grievant. The grievance was DENIED. 
Facts: While off duty at a campground, Grievant was charged with “obstruction of official business.” Shortly thereafter, some number of news articles were published which included Grievant’s mugshot and details of her employment at Toledo Correctional Institute. During the course of the criminal investigation and DRC’s administrative investigation, the Grievant repeatedly lied about material facts to the investigators. DRC terminated the Grievant on January 11, 2018 because of the nexus between the criminal incident and her role as a case manager.
The Employer argued: Grievant engaged in serious rule violations. She lied to law enforcement during the criminal investigation. She lied to the ODRC investigator during the administrative investigation. She brought discredit to her employer. She impaired her ability to effectively carry out her duties. As a case manager, Grievant is responsible for advising the decisionmaking of inmates; the State must be able to trust case manager’s decisions, statements about incidents, and reports of factual information. The Grievant compromised that trust.
The Union argued: The incident in question took place outside of the workplace and resulted in a currently unsubstantiated misdemeanor charge for which she had not been found guilty. In addition, the Employer failed to follow the principles of progressive discipline as they chose removal on each charge rather than lesser discipline which is called for on each charge. 
The Arbitrator found: The record definitively shows that the Grievant materially lied to law enforcement officials in a criminal matter, as well as ODRC investigators in an administrative investigation. The Grievant’s repeated and material lies to both law enforcement and to ODRC investigators make her unfit to serve as an ODRC employee. For the proven charges, removal was appropriate. 
