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HOLDING: 
Grievance DENIED.  The Arbitrator found that the PSMQs were rationally related to the performance of the job.  
 The Grievance revolves around the Employer’s creation of Position Specific Minimum Qualifications (PSMQs) for thirty-seven (37) Account Clerk 2 positions.  The PSMQs require 6 months experience with Workforce Management System and People Soft Payroll, Time and Labor.  
The Union argued that the PSMQs were created because the State was likely to lay off Account Clerks in DRC and the Employer sought people who could work with minimal training, which the Union claimed violated the contract.  The Union also argued that the three (3) Subject Matter Experts that performed the job analysis that was the basis for the PSMQ were management level and biased.  Finally, the Union argued that the Employer could not create PSMQs that required more than the minimum qualification for the position, created an artificial barrier, or aimed the PSMQ at the selection of the best candidate.  The Union stated that the PSMQ should not be unnecessarily restrictive.  
The Employer argued that the Account Clerks in this situation required a unique set of skills because they work with payroll.  The Employer cited Arbitrator Murphy’s two-pronged test for determining if PSMQs are proper.  If the Employer possessed the authority to establish a PSMQ and the PSMQ is not arbitrary, then the PSMQ is proper.  The Employer argued that Article 5 of the contract allows the Employer to determine the qualifications of employees covered by the contract, and ORC 123:1-7-04 permits PSMQs to differ from the minimum qualifications as long as they are rationally related to the performance of the essential functions of the classification and validated by a thorough job analysis.  The Employer argued that there was a rational connection between the PSMQ and the duties of the Account Clerks position.  Also, the Employer argued that the Union was not harmed.  

The Arbitrator found that Article 5 of the contract was significant in this situation in that it gives the Employer great discretion to determine the qualifications of employees covered by the contract.  The Arbitrator found that the test of rational connection outlined by Arbitrator Murphy was met because the ability to quickly perform the tasks necessary to process payroll is rationally connected to the duties of the Account Clerk 2s.  The PSMQ was a rational means to the end.  The Arbitrator found that the Union presented no evidence that the job analysis was flawed because it was performed by management-level employees.  Finally, the Arbitrator found no harm to the bargaining unit because no positions were lost and the integrity of the unit was not compromised.  
