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HOLDING: 
Grievance was DENIED.  The Arbitrator found that the Grievant failed to properly process and file arrest affidavits in violation of Department Policy.  
The Grievant is a Trooper with the Ohio Department of Public Safety.  While the Grievant was on vacation, a citizen showed up at the Warren Post to request information necessary to pay a traffic citation issued to her by the Grievant.  The necessary paperwork was located in the Grievant’s patrol car and delivered to the court. An administrative investigation was commenced as a result of the unavailable traffic citations.  The Grievant was given a five-day suspension for violating OSHP Rules and Regulations 4501: 2-6-02(B)(5), for failing to properly process and file arrest affidavits with Girard Municipal Court in a timely manner.  

The Employer argued that internal policy clearly outlines the end of shift requirement of report filing.  Additionally, the Grievant testified to knowing and understanding the policy.  Therefore, the Employer had just cause to discipline the Grievant.
The Union argued that no rule or regulation exists as to when court copies of citations have to be filed.  Furthermore, the Union asserted that the Grievant was a victim of disparate treatment.  As such, the grievance must be granted.
The Arbitrator DENIED the grievance.  The Arbitrator found the Grievant violated the policy.  He further held that an operational policy requiring end of shift report filing is absolutely necessary to efficiently conduct business in a law enforcement agency.  The Arbitrator found no justification to mitigate and denied the grievance. 

