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HOLDING: 
The Arbitrator held that certain employees should receive their full day’s pay or have their leave balances restored.  The Union was to provide the Employer with a list of employees who met the criteria the Arbitrator set forth.
This arbitration concerned a series of grievances filed regarding the Power Outage that occurred on or around August 14 and 15, 2003.  
At the hearing, the Arbitrator review a recent award issued by Arbitrator Susan Grody Ruben for a similar case involving SEIU/District 1199 employees.  The Arbitrator agreed with the essence of Arbitrator Ruben’s award.  

The Arbitrator held that the August 14-15 blackout was reasonably foreseeable to facilities which provide back-up generators.  The Arbitrator held that state employees in the Greater Cleveland Area who fell within the following circumstances should receive their full day’s pay or have their leave balances restored:
1. State employees who reported to work and were sent home by the Employer;

2. State employees who reported to work and were denied access to the premises by authorities; or

3. State employees who were instructed by an Employer’s representative not to report to work.

The Union was given 90 days from the date of the award to provide the Employer with a list of employees who fell within these circumstances.  The Employer then had 60 days from the receipt of the list to verify the information.  The Arbitrator retained jurisdiction.

