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HOLDING: 
Grievance DENIED.  The Arbitrator held that the Employer had just cause to remove the Grievant for causing disturbances by using vulgar language toward co-workers in two separate incidents.  
Grievant was removed for violating the standards of employee conduct by creating disturbances on June 27 and July 4.  On June 27, Grievant was charged with being argumentative and using vulgar language in a confrontation in the payroll office.  On July 4, Grievant was charged with using vulgar language and racially motivated remarks during a confrontation with another TPW.
The Employer argued the discipline was appropriate because Grievant had four active disciplines in  her file and only five years of service.  A fair investigation was conducted and witnesses attested to Grievant’s inappropriate behavior on both dates.  The Union did not offer evidence to support its allegations that Grievant was willfully targeted for removal.
The Union argued that Grievant was erroneously disciplined.  The July 4 incident was the fault of the other TPW and Grievant followed proper procedures.  The June 27 incident was a reasonable request for information from Grievant and although her comment was unprofessional, it was only made out of frustration.  The Union accused the Employer of making a “grand effort” to remove the Grievant.
The Arbitrator denied the grievance.  The Arbitrator found that there was no justification for Grievant’s conduct on June 27; her behavior was abusive and aggressive and her comment was inappropriate.  The Arbitrator believed the other TPW’s testimony on the July 4 incident because it was supported by yet another employee.  The Arbitrator held that removal was appropriate; Grievant had a poor disciplinary record and had not improved her behavior despite the use of progressive discipline.

