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BACKGROUND

Two disputes on behalf of grievant John H. Jordan, Jr. were
presented to arbitration in Columbus, ¢hio on April 11, 1990.
The first challenged a 30-day disciplinary suspension issued for
alleged misconduct which occurred on January 2, 1989. The
second stemmed from grievant’s removal on December 12, 1989.
The facts and arguments on hoth grievances were presented; the

arbitrater was able to develop conclusions and announce his

award at the end of the hearing.

At the request of the parties, the award will be in summary
form without the customary statements of supporting rationale.
Nevertheless, it shall be as final, binding, and conclusive as
any other award issued pursuant to Article 25 of the Collective
Bargaining Agreement governing relationship between the State,

the Unicn, and the represented employee.

SUMMARY AWARDS

Grievant 1is hereby reinstated to employment in a non-pay
status {(leave without pay). His reinstatement is expressly and
solely fcr the purpese of providing him an opportunity to apply

for disability retirement.

The 30-day suspension 1is set aside and the grievance

challenging it 1is sustained. The Employer 1s directed to
compensate grievant for 30 davs' lost wages, together with
longevity increments, at the rate in effect for his

classification, pay range, and step at the time that the



suspension was served.

Grievant shall remain on non-pay status up to 120 days
during which time he may apply for disability retirement. If he
makes timely application but does not obtain a final allowance or
disallowance within the 120 days, the parties may agree to an
extension of the non-pay status or, if they cannot agree, the
Union may obtain an extension from the arbitrator wupon proof of
good and sufficient cause demonstrating no undue delay on
grievant’'s part. The arbitrator reserves Jjurisdiction of these
matters for the purpose of ruling upon a request for an

extension.

Should grievant fail to make timely application for
disability retirement and/or should such application be denied
Wwithout a timely appeal and/or should any such appéal rights be
exhausted without an allowance of the benefit, this award shall
stand as affirmation of the fact that grievant’s separation from
his empioyment was by reason of his wvoluntary quit. The
separation shall be recorded as such and treated as such by the
emnployer. Grievant’s record shall thereupon be expunged of the

30-day suspension and the removal
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