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HOLDING: Grievance DENIED. The training in question was under Agency’s specific Training Academy Rules and Regulations (TARR). Under TARR, Agency is not required to provide overnight attendees with meal reimbursements should they choose to eat elsewhere. Grievant reviewed and signed these rules. Union failed to show by preponderance of evidence that Agency violated the CBA.
Facts: Grievant attended three-week Pre-Service Training at Corrections Training Academy (“CTA”), staying overnight at a hotel for the duration. Attendees who stayed overnight were served breakfast and dinner at the hotel, and all attendees were offered free lunch in the CTA cafeteria. Grievant chose to eat elsewhere throughout the training, paying for the meals with their own money. They requested per diem expenses and inadvertently received $864. Later, DYS required Grievant to repay the sum, and it was fully repaid.   
The Union argued: Agency violated CBA by claiming Grievant filed a false expense report and requiring Grievant to repay costs that were legitimately recoverable. Agency wrongfully demanded that Grievant repay the sum, an authority the CBA does not grant them. Art. 21.04 provides employees shall receive USGSA per-diem rate for meal expenses. Grievant was an overnight attendee and was qualified for the reimbursement. CBA does not require Trainees to eat the provided food. Agency has been inconsistent, as there are examples of Agency granting reimbursement for similar situations. 
The Employer argued: Correction of an erroneous reimbursement is not a violation of CBA. Training Academy Rules and Regulations (TARR) outline lodging & meal guidelines. Attendees are responsible for costs of any lunch not provided in CTA cafeteria. Grievant testified these terms were read, understood, and signed off on them. Grievant voiced no concerns regarding a lack of food options and provided no proof of meal purchases. OAC 125-1-02 G (2) states that an attendee of a conference which provides food is not entitled to reimbursement for work-related meals, only meals not provided by the conference. OBM travel rules in Art. 21.04 do not entitle Grievant to receive meal per diems here. Also, Grievant repaid voluntarily. This grievance must be denied.     
The Arbitrator found: Under Art. 5 in CBA, management has the right to create rules & regulations seen in TARR. TARR and Ohio Admin. Code unambiguously address the scenario at issue, Grievant is not entitled to reimbursement because they chose to eat elsewhere instead of the three meals provided. Grievant signed and acknowledged these rules. Ohio Admin. Code Rule 126-1-02 G(2) clearly states that if an event provides a meal, state agents shall not be reimbursed for that same meal. State agents shall only receive reimbursement for meals not provided. Neither TARR nor the OAC section conflict with Art. I of the code. The agency’s need to budget effectively is a rational basis for the expense policy here. Paying for all three meals while also reimbursing those who choose to eat elsewhere would adversely affect the budget. ORC 131.02 authorizes the Agency to demand repayment of the expenses. Grievance is denied.     
