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HOLDING: Grievance DENIED.  
Facts: Grievants are bargaining unit members across two sub-divisions: Parks and Watercrafts and Wildlife. 
ODNR Cadets state that they are required to attend a resident Academy and are not provided a vehicle or reimbursed for travel expenses to and from the Academy. Cadets attend training Academy for approximately 23 weeks. Cadets are required to stay at the Academy during the workweek and are ordered to leave for the weekend. The issue concerning travel expenses arose with the 2023 Cadet Classes and was appealed to this Arbitration.  
The Union argued:  Although the Cadets were required to be at the OSP Academy Monday through Friday, the meaning of “state business” should include all travel to and from any Academy for training purposes. The Union raised examples of past practice where several Cadets received travel reimbursement for travel to the OSP Academy. The Union also raised the argument that Cadets are not headquartered in Franklin County, so they are effectively travelling to a location that is not their headquarters for training, making their travel reimbursable. 
The Employer argued: If it is the case that Management had been misinterpreting the travel reimbursement language, Unit 2 has been representing Cadets since 2018, and there have been classes prior to the instant Grievance when they could have raised this issue. Employer argued that the job posting for Cadets are noted with a primary location of Franklin County because they report to the Academy and the headquarter county does not change until they are promoted to Officer upon completion of training. Cadets were reimbursed in accordance with OBM rules when traveling from the Academy to another location. Thus, the Union has failed to connect their evidence with a Contractual violation. 
The Arbitrator found: The Cadets’ reporting location of Franklin County remained the same until the Cadets were promoted to Officer in a new headquarter county. Any travel to and from this reporting location is a “commute,” which under the OBM rules, are not reimbursable. As such, the Employer’s actions of refusing to pay travel time and expenses of Cadets travelling to the OSP Academy in Franklin County is interpreted as a “commute” which is not reimbursable under the travel rules and regulations incorporated by reference into the CBA.
Therefore, the Grievance is DENIED. 
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