Oh - Department of
lO Administrative Services

Event Name: March 11, 2022/OCSEA- Arb- Anthony Union: OCSEA Telemediation Info:
Wiencek- COM-2021-01526-REmoval/Bass Mediator/Arbitrator: Meeta A. Bass

Location Name: Telemediation-ARB Date: 3/11/2022

Location: This event will be completely virtual. All OCB Staff: Christina Haselberger

attendees will receive invitations with the specific link to
log onto at a specific time.

Hearing Location ID:

Grievances
Time Grievance # Worksite Grievant Name Contract Articles ADR Type Sub Type Brief Due Date
09:00 AM | COM-2021-01526-07 | Dept of Commerce - Remote | ANTHONY WIENCEK 2.01,2.03,2.02,38,24.01,24.02,2 AI‘L “#A.*Termination A_\(/\l /L! 20 21
¢ /{

Advocates and OCB staff are to provide their email addresses below. A copy of this tracking sheet will be provided to all parties. Advocates are to submit their Closing Briefs to the Arbitrator via his/her email address listed
below. The Arbitrator will then use the parties email address listed below to exchange the parties briefs.

Arbitrator Name : Meeta A. Bass
Email : bassdisputeresolutionservices@gmail.com
Address : 315 Fall River Drive, Reynoldsburg,Ohio,
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Please forward copies of the arbitration award via email to all parties listed above as well as to hemangini.patel@das.ohio.gov and kate.nicholson@das.ohio.gov. Please also forward a copy of the award to
jchester@ocsea.org for decisions involing OCSEA.

Arbitrator Information:

Please ensure the duration of your jurisdiction is clearly outlined in the final award so all parties are allowed time needed for any clarifications. All arbitration awards also need to clearly outline remedies in order to minimize
the need for such clarifications. Finally should the arbitration award include an employee's reinstatement from a removal, please outline the employee's requirement to submit proof of any interim earnings and/or health care
coverage to facilitate backpay liability.



