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CONTRACT SECTIONS


Work Rules 4.1 and 3.3
OCB/BNA RESEARCH CODES:

118.640; 113.04
KEYWORD SEARCH TERMS:

Workplace Violence; Co-worker Dispute 
HOLDING: Grievance DENIED. The grievant was dishonest in her reiteration of the events, violated the work rules, and given her previous discipline, the termination was for just cause.
Facts: The grievant had been an employee with the Employer for over 29 years with two active reprimands at the time of her termination. A dispute arose where the grievant became heated, touched her co-worker’s face, and used profanity.  
The Union argued: The neutral eye-witness was not credible because she changed her story and wanted the grievant to be terminated. They also claimed the Employer’s investigation had procedural irregularities. 
The Employer argued: The grievant violated Work Rules 4.1 and 3.3 when she got into a dispute with a co-worker and lied about the events of the incident.  

The Arbitrator found: The neutral witness to the event was credible because the union failed to support their claims against her with any evidence. Her testimony mirrored the co-worker’s account, and she had no motive for the grievant to be terminated. Any procedural irregularities were minor and ultimately irrelevant to the incident. The arbitrator found the grievant was dishonest in her reiteration of the events, violated the work rules, and given her previous discipline the termination was for just cause. Therefore, the grievance is DENIED.
