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HOLDING: 
The Grievance was SETTLED by the parties.  A point factor analysis and/or a market wage study could result in an increase to an existing pay range, but could never result in a decrease. The parties negotiated a detailed settlement agreement.
The Grievance was SETTLED.
This arbitration arose out of a dispute between the Department of Rehabilitation Services (“RSC”) and several employees who alleged they were working out of class, i.e. performing duties in a classification which carried a higher pay range than the employees’ current classification.  The employees involved were in the Disability Claims Adjudicator 2 and 3 classifications.  The most contentious issue involved the Employer’s use of point factor analysis and market wage studies in determining employees’ proper pay ranges.  The parties met for arbitration on July 8, 2004, but negotiated a settlement later that day with the assistance of the Arbitrator.

The settlement acknowledged that a point factor analysis and/or a market wage study could result in an increase to an existing assigned pay range, but could never result in a decrease in the assigned pay range.  A reduction in an existing pay range does not take place when the Employer overrides a point factor analysis with a market wage study and retains the existing assigned pay range.  The parties agreed that the Arbitrator would retain jurisdiction to this agreement.  
