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Grievance was DENIED. 

The Employer informed the Grievant that his college degrees were not applicable for career ladder purposes. In order to advance to the different levels of a Parole Officer, an employee must have a degree relating to Corrections, Law Enforcement, Social Service, and Communication. To determine whether the degree was related to these fields, the Employer looked at the course work to see if it was related to criminal justice or some aspect of the Parole Officer's job. The Employer then determined whether these courses constituted more than 50% of the credit hours necessary to obtain the degree. The Grievant had a bachelor's degree in Business Administration and a master's degree in Business Administration with an emphasis in marketing.

The Employer argued that only 35 credit hours of his bachelor's degree were "related" out of a total of 95 credit hours necessary to obtain the degree. In regard to his master's degree, the Employer argued only 25 credit hours were "related" out of 85 credit hours necessary to obtain the degree. The Employer also emphasized that the negotiation history demonstrated that the parties did not intend to accept just any degree as fulfilling the degree requirements. The degree must have been related to the Parole Officer's job and the mission of the Agency.

The Union argued the Grievant utilized the skills he obtained from his course work in his position. The Union further claimed that the Grievant had learned communication skills and prioritizing skills by earning the degrees. The Union claimed the Employer could not have determined whether the Grievant's course work was "related" without examining the course syllabus.

The Arbitrator agreed with the Employer and held that the Grievant did not have more than 50% of his coursework relating to Parole Officer work. The Arbitrator stated the criteria used by the Employer was fair and reasonable, and therefore, denied the grievance.
