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Grievance was MODIFIED.

Grievant, a Vocational Upholstery Teacher at the Chillicothe Correctional Institution (CCI), was terminated from his employment for engaging in an unauthorized business relationship with an ex-inmate. The Grievant allegedly had rented part of a building he owned to the ex-inmate. He was also accused of removing sewing machines from CCI and using them to supply an upholstery business that the ex-inmate was starting. 

The Employer argued that the Grievant falsely represented to others at CCI that the sewing machines were "junk" and that the condition of the machines was such that they had no resale value. The Employer also argued that the Grievant lied about the nature of his relationship with the ex-inmate. The Grievant had represented to his superiors at CCI that the ex-inmate was a tenant of the building that he purchased and that was their only relationship. The Grievant's superiors at CCI said that the ex-inmate could remain a tenant on the condition that the Grievant and the ex-inmate only have a landlord-tenant relationship. The Grievant and the ex-inmate had a much more in-depth relationship, with the Grievant leasing the ex-inmate some of the sewing machines he had taken from CCI.

The Union argued that the level of punishment was not warranted. The Grievant noted that after he was told by the Warden to not have a personal relationship with the ex-inmate, he severed ties with the ex-inmate by evicting him. The Union also noted that there were several procedural defects with the investigation that occurred, including the Employer's failure to verify some of the ex-inmate's allegations. Additionally, the Union was not provided notice that allegations involving the sewing machines were the basis for discipline.

The Arbitrator found that the Grievant did have an unauthorized business relationship with the ex-inmate. The Arbitrator also found that the Grievant was aware of the rules regarding employee contact with ex-inmates. The Arbitrator ruled that the Grievant made no misrepresentations regarding the sewing machines which he took from CCI. Accordingly, the Arbitrator reduced the termination to a 30-day suspension with no back pay, and reinstated the Grievant to his position as Vocational Upholstery Teacher.
