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Grievance modified. Grievant, a Trooper with 24 years of service, was suspended for 5 days for leaving work while on duty to attend a doctor's appointment. Grievant reported to work and requested permission to leave early to go to a doctor's appointment.

The state argued that the grievant did not receive permission to leave work early and he did not complete a request for leave form. Grievant was in uniform and drove a cruiser to the doctor's office. grievant did not inform the Patrol via radio of his whereabouts. Grievant has prior discipline for providing a false report of his whereabouts.

The union argued that the employer has provided numerous reasons for disciplining the grievant: going to the doctor while on duty, going while in uniform and in a cruiser, for being out of contact, for failure to fill out a request for leave form. Because the employer did not argue a specific reason for the discipline, the union opined, the discipline should be overturned. The grievant's supervisor was notified of the appointment.

Arbitrator Graham modified the discipline to a two-day suspension. The evidence showed the grievant did notify his supervisor of the appointment and was given verbal approval. Grievant did not attempt to deceive his employer. The failure to file a request for leave is not a proper charge in this case given the supervisor's oral approval and the exhibits submitted by the union. The improper action of the grievant was his failure to indicate his whereabouts at the end of the shift. This is a significant infraction for the OSHP.
