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Grievance denied.

Grievant, a Trooper for 4.5 years, was given a two-day suspension for making false statements when he was involved in an off-duty altercation with a Parking Enforcement Aide. During the course of that confrontation, Grievant called the Aide a "f*** b****" and later, when speaking with a local law enforcement officer about the incident, revealed himself to be a Trooper. When OSHP questioned Grievant about the incident, he denied both events.

The State argued Grievant made a rude and profane comment to a Parking Aide, this was corroborated by the Aide's partner. After behaving this way, Grievant identifed himself as a Trooper and brought the Employer's reputation into question. During the course of the administrative investigation, Grievant did not tell the truth. It is critical for law enforcement officers and their employer to have a reputation of truthfulness.

The Union argued that the employer overreacted in this instance. This was an incident about a parking ticket, off-duty, and it was not unreasonable for Grievant to identify himself as a Trooper because he is one.

Arbitrator Ray found the Parking Aides credible and that it is "more likely than not that Grievant did call the parking aide a ****". If Grievant had made such remarks in uniform, there is no doubt grounds for discipline existed. Arbitrator Ray found the Police Officers' testimony to be credible, it was not embellished. Therefore, Grievant did voluntarily make his patrol status relevant to the abusive remarks incident. Therefore, Arbitrator Ray also found Grievant made false remarks to Patrol Investigators when he denied the allegations. Because the statements challenged the credibility of another law enforcement agency, they were harmful to the Employer and warranted the discipline.
