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AWARD NO: 1145  

Issues: Was the discipline progressive? Did the Employer have just cause for removal? What were the effects of spousal abuse?

Over the last four years, the Grievant has been disciplined 11 times for absenteeism. Everything from counseling to a 15-day suspension was implemented to try to correct her behavior. The Employer met its obligation of progressive discipline. The Grievant stated that there was serious and continuing spousal abuse and there was ample evidence in the record to support this. The Arbitrator held that the Grievant is to be given the opportunity to attend a voluntary Employee Assistance Program. If she attends and completes the counseling as her counselor determines, she will be reinstated without back pay. If she fails to do this the termination shall be completed. The Grievant shall remain on strict physician verification for all absences.
