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AWARD NO: 1124 

Grievant was removed for violating a last chance agreement ("LCA"). His previous discipline included a 20-day suspension for conduct unbecoming an officer and improper performance of duty resulting from the demise of a relationship he had with a female companion. The State charged that the Grievant violated the last chance agreement by contacting two individuals, while on duty and in uniform, to discuss a female acquaintance he had been dating. The officer made disparaging comments to both individuals about his acquaintance.

The Aribtrator determined: 1) The LCA was controlling; 2) The LCA authorized removal for a violation; 3) The LCA specified the grievance rights if the agreement was violated. The only issue before the Arbitrator was whether the Grievant's actions constituted a violation of a related work rule. The level of discipline is not within the scope of authority. Arbitrator Bowers stated that the Grievant was not a credible witness. He gave many misstatements. He did pursue these people while on official duty and did use his uniform for personal gain. This is the same type of situation which led to the recommendation for removal in October and a Last Chance Agreement.

Grievance is denied in its entirety.
