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Grievance was denied.

Grievant, a teacher, was given a one-day suspension for failure to provide physician's verification.

Management argued the grievant was on notice that she needed to provide a physician's verification within three days after returning from an illness until she accrued a leave balance of 40 hours. On three different occations, June 14, July 7, and July 12, 1994, the grievant failed to provide verification within the required three days. She did provide one notice at the pre-disciplinary hearing, but it was two weeks after the absence.

The union argued that the grievant was not required to bring in such notice for the dates where she was only partially absent; that the grievant had accumulated 40 hours of sick leave; and she submitted verification of two of the three dates.

Arbitrator Weatherspoon determined that management had just cause to suspend the grievant for one day. The grievant knew she was required to bring in verification. The grievant acknowledged she was familiar with Article 26 and physician's verification requirements. While he found the grievant credible, and determined that she probably had submitted verification forms for two of the three dates, the language is clear and the employer complied with the contract when it implemented the discipline. The grievant clearly failed to comply with the provision in the CBA. That the notice of discipline cited the wrong union did not impair the grievant's ability to pursue her grievance.
