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The grievance is denied.

Issue: Article 6 & 14. Did management violate the Agreement when it denied bereavement leave for the Father of the Grievant's domestic partner. The State argued that they have bargained who shall be included under the bereavment leave provision, and there was no violation of Art. 6, even if partner would have been of the opposite sex, he still would have been denied the leave.

Holding: Arbitrator Bowers stated that the parties have had ample opportunity to agree upon explicit language which identifies those specific persons whose demise entitles employees to receive the benefit of the bereavement leave provision. Further, there are no provisions either in the law or in the Agreement which identify or pertain to "in law equivalents". It is clear that the parent of a domestic partner, irregardless of the sexual orientation of the employee, is not covered by Art. 14 of the Agreement. Therefore, the State did not violate Art. 6 or 14 of the Agreement.
