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Award: 1022 

The Grievant was removed due to violation of Employee Conduct Rule #1- Violation of ORC 124.34-dishonesty, failure of good behavior; Rule #10- Commission of a Felony-Theft in Office; Rule #16- Theft (in or out of employment); Rule #24 Falsifying, altering, or removing an official document arising out of employment; Rule #3- Absenteeism. The Grievant claimed she was being harrassed as a result of her "tough enforcement", and adamantly denied any intention to steal.

The Arbitrator stated that the charges of Rules 1, 3, 10 are not supported by the record. The Arbitrator found that although removal is a discipline of the last resort, some offenses are so serious as to justify removal as the first and final discipline. Theft of public monies by a public servant falls within that scope. While the Grievant is a long term employee without prior discipline, the seriousness of the offense overweighs those factors. The evidence is clear that the behavior of the Grievant was systematic and routine. Nothing the Grievant said indicated that she truly appreciated what she had done or anything would "correct" her behavior.
