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AWARD NO: 0963

The Grievant was removed for failure to follow a direct order to take a prisoner on an emergency medical trip. The Grievant also failed to take the inmate to Post 5 when ordered to do so, but instead took the inmate to Security Control. The Grievant was also charged with refusing mandatory overtime. The Union argued that there is a "pecking order" for taking inmates to the hospital and that the Grievant misunderstood his orders of where to take the inmate. The Union also felt that removal was too severe and a "last chance agreement" should have been given to the Grievant.

The Arbitrator felt that in the emergency situation that the Grievant should have "worked first, grieved later". The Grievant was given a legitimate order that he did not follow. Based upon the Grievant's prior record and the severity of the offense, the Arbitrator felt that the discipline was both commensurate and progressive. The Arbitrator also stated that the Employer is not required to offer a "last chance agreement" but can enter into one voluntarily. In this case, removal was for just cause.
