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AWARD NO: 0921 

The employees classified as Liquor Control Investigator 1's felt that they should be paid at pay range 9. The Investigators were being paid at pay range 8 as a result of the Classificaiton Modernization Study. During bargaining the State submitted its position to the Factfinder with the Investigators at pay range 9. However, the State recognized this as a mistake and attempted to correct it. The Union argued that it should not be penalized by the State's error and that they believed the State would offer such an increase in pay range as an incentive to accept the recommendation of the Factfinder not to give a wage increase in 1992.

The Arbitrator felt that while a mistake such as this standing alone would be binding, this error does not stand alone. The State informed the Union during bargaining that the State's position did not include employees affected by "class mod" and that these employees would remain at the pay range decided by the "class mod". The Arbitrator also felt that the State would not offer a wage increase for newly hired employees while the more senior employees' wages would remain unchanged.
