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Arb Award #0902 

The Grievance was DENIED. The issue in this case was whether the Grievant met the minimum qualifications of the position he sought.

The Grievant, a Data Systems Coordinator, was seeking the position of a Programmer Specialist 2. Minimum qualifications for the Programmer Specialist 2 position included the following:

  "6 months experience as Programmer Specialist 1, 64141.

  -Or 10 months trainig or 30 months experience in computer science

  which included computer & programming techniques, operation of computer hardware & peripheral equipment, systems analysis &  design, computer software package programming & mathematical concepts   from use in computer science.

  -Or alternative, equivalent evidence of the Major Worker characteristics  noted above."

The Grievant was denied an interview for the position based upon the fact that he did not have "6 months experience as a Programmer Specialist 1" nor did he have the requisite training or experience in "systems analysis and design concepts from use in computer science." The only area of contention was whether the Grievant was proficient in a systems analysis and design concepts for use in computer sciences.

The Arbitrator held that an applicaant must meet the minimum requirements for the position sought in order to obtain a position under the terms of the contract. An applicant must meet such requirements, even if he/she "appears bright [and] fast to learn." Here, the Arbitrator found that the Grievant did not have the formal training in advanced system and design required by the position; the Grievant did not meet the minimum qualifications.
