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Arb Award #0901 

The Greivance was Granted. The one-day suspension should be removed. Grievant, a Sergeant, was suspended for one day for sexual harassment when he made disparaging remarks about a Clerk.

Management maintained that sexual harassment is a problem. Three witnesses heard Grievant make comments. Grievant is a supervisor and should have confronted the Clerk's concerns, but Grievant was out to get her instead. Grievant's comments affected the Clerk and her work environment.

The Union argued that the Patrol had no just cause to supsend Grievant. The Clerk was told her job performance needed improvement and she was not doing a good job. The Clerk openly talked about her social life at the post. Grievant visits the county jail infrequently and does not know the deputies.

Arbitrator Drotning found that Grievant was concerned about the Clerk's job performance. While he might not have used the most appropriate means of showing his concern, his actions did not constitute sexual harassment. The Clerk admitted she had problems performing her job and had been reprimanded for dishonesty. While Grievant's remarks about the Clerk spending her time in bars were not appropriate, they are understandable as socializing outside work can often affect job performance. If Management viewed Grievant's actions as inappropriate, counseling or a warning should have been the first step.

