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AWARD: 0777 

Grievance concerns three employees who applied for an Industrial Rehabilitation Case Management Specialist vacancy and were not selected because they did not meet the minimum qualifications.

The Union argues that Grievant Woollard clearly met minimum qualifications set forth by the addendums submitted subsequent to her application. Grievant Scott met minimum qualifications through his alternative equivalent experience. Grievant Hutzell also met minimum qualifications through similarly identified alternative equivalent experience.

Management maintains that it is the employer that must identify job requirements. Moreover, in reviewing the qualifications of the Grievants herein, the arbitrator is limited to a review of the information available to the Agency at the time of the job bid. Any qualifications which an applicant may possess but failed to state on the application cannot be introduced subsequent to a decision having been made.

Arbitrator Johnson agreed with the Employer's argument that she could only consider the applicant information available at the time they applied and that while Grievant Scott held prior work experience and formal training, it is not within an Arbitrator's authority to determine that he meets minimum qualifications. Grievant Scott did not possess completion of graduate coursework.

Grievant Hutzell's work experience is impressive but cannot be substituted for the specifications listed on the job vacancy. Any substitution of work experience for the formal graduate coursework or licensing requirements must be made by Management.

Grievant Woollard has well established the completion of graduate major core coursework. Although Grievant had not completed ALL program coursework, there was no indication that completion of the program was a prerequisite for this job. The Woollard grievance is sustained. The Agency is directed to review the application to ascertain whether the Grievant was entitled to a posted vacancy. In the event it is determined that the Grievant was entitled to appointment, a compensatory award is appropriate.
