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The Grievance was DENIED. 

The Grievant was employed by the Ohio Bureau of Workers' Compensation as a Clerk 2 in the Zanesville office. On June 6, 1991, the Employer posted a vacancy notice for a Word Processing 1 opening, which the Grievant bid on. At the time of the posting, the Grievant had three (3) years of seniority. The Grievant's bid was denied, and the Employer filled the vacant position with a new hire. The Grievant filed a Grievance soon after, claiming that her seniority and qualifications entitled her to the position.

The Union argued that the Grievant met and was proficient in the minimum qualifications for the Word Processing Specialist 2 position. To support this, the Union pointed to her completion of the Introduction to Data Processing course at Muskingum Technical College. The Union asserted that it was inappropriate for the Employer to hire a person who was not a member of the bargaining unit for the vacancy in Zanesville.

The Employer argued that the Grievant did not meet the minimum qualifications for the vacancy. Her record at Muskingum Tech confirms her completion of the Data Processing class, but does not verify any proficiency in word processing. Bidders on the position had to have "one course or three (3) months of training in using word processing equipment and related software." The Employer stated that no evidence showed that the Grievant actually met that requirement.

The Arbitrator DENIED the Grievance. Though it was clear that the Grievant had some experience with word processing in the past, the evidence did not show that the Grievant actually met the minimum requirements for the job. The Employer exceeded expectations in reviewing the Grievant's bid, and was justified in denying her and choosing a qualified new hire for the position.
