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Award contains two grievances.

Grievance number one:

Grievant, an auto mechanic 3 with ODOT, applied for a vacancy, of which he was not selected. The candidate selected has sixteen years less state service that does the grievant.

The union argues that the grievant met the minimum qualifications for the position set forth on this class specification.

Management maintains that an auto mechanic 3, on the position description, will perform duties associated with a "lead mechanic." A mechanic 3 is truly a lead worker in that he carries with him an aspect of supervision. The grievant had filled the mechanic 3 position on an interim basis and management was dissatisfied with the lead worker aspects of his performance. contained (on) the position description."

Grievance is denied.

Grievance number two:

The grievant applied for a reproduction equipment operator 1 position with the Bureau of Motor Vehicles. The position was awarded to a junior applicant.

The union argues that article 17.05 provides that bidders are to possess and be proficient in the minimum qualifications contained in the class specifications and the position description. The union insists that the grievant met the minimum qualifications standard.

Management maintains that section 17.06 provides the possibility for the state to promote a junior employee over a more senior colleague. This may be done when the junior employee is "demonstrably superior" to the senior bidder.

Arbitrator Graham found that the dispute hinges on semantics. It urges the arbitrator to make a distinction between "retrieval" and "reproduction." In the opinion of the state, the differences between those two processes are so vast as to disqualify the grievant from promotional consideration. The state failed to show that the junior applicant was demonstrably superior to the grievant.

Grievance is granted.
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