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Award 0708 

Grievance was GRANTED.

Grievant was denied a promotion to a Social Program Dev. position with Human Services because the selected candidate was "significantly" more qualified.

The Union argued that the junior employee was not significantly more qualified and both employees were performing the identical job of SPA 2 relating to the very same subject matter.

Management argued that the candidate's six months at Bliss College in shorthand and mathematics, and her experience in the Medicaid related job, was the determining factor in the selection.

Arbitrator Katz found under the present contract language the criteria is more heavily weighted to seniority. Katz was of the opinion that to be significantly more qualified may not be necessarily be a matter of "number of years". for example, if it takes one year to become proficient in making a widget, any greater experience is superfluous and immaterial. The significant difference in the job was the planning and developing of policy. Neither party had any prior experience in that respect. Arbitrator Katz found management to be in violation of the contract and therefore placed Grievant in the position.

