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AWARD: 0629 

Grievant, an Employment Services Interviewer in the Canton OBES office, was suspended 30 days for violating specific regulations and procedures, dishonesty, nepotism, and abusing the public trust. Management maintained that she 1) referred her own daughter for job placements out of order and ahead of more qualified OBES clients; 2) she filled out and signed an application for her son. The Union argued that discipline so far removed from an offense has no corrective influence and the charges regarding the referrals are too old. The Union also argued that the Grievant did not create a scheme to violate rules; she merely followed her Manager's counsel and example.

Arbitrator Dworkin found that the Grievant was culpable. Her documented training record established that she understood or should have understood what was expected of her. Considering the timeliness issue, Dworkin found that it continued to have corrective impact. The severity of the suspension, therefore, was contractually authorized.

The Grievance was denied.
