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AWARD: 0594 (Revised 6/12/96)

The Grievant was probationarily removed from her position on February 4, 1991. After the removal she began the grievance procedure claiming that she should have been credited 60 days toward her probationary period per Article 6.02 for her time spent as a seasonal/intermittent employee. If so, she was beyond the 120 days and was not a probationary employee. Note that this issue was not grieved.

Management argued that the Grievant was not admitted to a shortened probationary period per Article 6.02, but even if she was, she did not file a grievance. 

The Union argued that the Grievant was not harmed until after she was removed, and that the Employer did not give her a proper orientation. It was found that there was no language in the contract requiring the Employer to do so. The issue was found to be not arbitrable.

Removal is arbitrable only if Grievant was not on probationary status at the time she was removed. Whether Grievant was on probationary status at that time is only arbitrable if the issue was timely raised under 25.02 of the contract. The issue was held to be untimely and therefore not arbitrable.
