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AWARD: 0591 

Grievants were denied the opportunity to carry forward a maximum of 40 personal leave hours plus 32 accrual hours in the following year. The Employer maintained that Section 124.386 of the ORC limited the maximum credit to 40 hours, and limited the maximum credit to 40 hours, and any excess must be paid off either in sick leave or cash as noted under Section 27.01 B and C. The Union argued that Section 27.02 (3) stated that employees shall accrue personal leave at the rate of 1.23 hours for each 80 hours of active pay to reach 32 hours per year. They maintained that 27.02 overrides the ORC provisions. 

The Arbitrator found it impossible to conclude that Article 27 allowed an employee to carry over as much as 40 hours and also add increments of 1.23 hours as earned to maintain a balance in excess of 40 hours. The Employer's allegation that the issue was not arbitrable was unfounded.
