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AWARD: 0203 

Grievant, a Maintenance Repair Worker 2, had been employed at the Air National Guard Base since 1985. Apart from his civilian employment with the Adjutant General's Office, he was a member of the Army National Guard. He was required to participate in two weeks of training each year and his training was scheduled July 29 through August 15, 1987. His orders were to report to Battalion Headquarters in Brookpark, Ohio and proceed from there to Camp Grayling, Michigan. He applied for and was granted leave from the Adjutant General in accordance with Section 30.02 of the Agreement. Grievant took his leave on July 29, but did not begin his training that day. He notified his military superior that he was sick and would not be able to go to Camp Grayling. His orders were deleted and he was directed to join his unit on August 1. He did not notify his civilian Employer of his change in status. The Employer viewed him as being AWOL for 2 days. The Grievant did not return to work at the end of his military leave. He delayed one day, notifying the Employer that his military assignment had been extended to August 17. According to Grievant, his Sargeant had authorized him to make up the days he had missed by building a map cabinet in his home. He gave his supervisor an excuse on an Army form which was unsigned. Investigation led to the determination that Grievant had typed it himself. The extra day of military leave was inconsistent with Army regulations. The Arbitrator found that Grievant was truthful, that he relied on a Sargeant and therefore the last day was not an AWOL. Further, the Grievant did not fraudulently submit a document. As to the first two days, the contract is not clear that an employee is to notify his supervisor when ill and on military leave. There was no work rule indicating this, either. However, the Arbitrator felt the Grievant knew he should notify the Employer, therefore, he reduced the discipline to a written reprimand.
