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AWARD NO: 0183

In March of 1987, the State sent 125 revised Classification specifications to OCSEA/AFSCME. Among these specifications were the Word Processing Sepcialist 1, 2, and 3 specifications. The letter from the State accompanying the specifications indicated that if the Union didn't reply within 45 days the specifications would become effective. The Union wrote a letter saying that they would review the specifications but went on to say that they interpreted Article 36.04 to say the State was to notify the Union 45 days in advance of any changes in pay range or specifications. The Union felt no time limits were placed on their response. Arbitrator Silver discussed meaning of 36.04, 19.07, and 20.03. Employer admitted that while language is not specific, placing a time limit on the Union, that the language reflects an implicit time frame imposed upon the Union. There was no evidence that the Union agreed to a time limit on objecting to changes in specifications. The specifications are arbitrable. Note: on 1989 contract 36.04 is changed to 36.05 and 19.07 is eliminated.

This award established that the only time limit specified is the 45 days advance notice the State must give OCSEA prior to implementation of specification changes, etc. The Union is not limited as to when they respond - if they grieve, however, they must do so according to timelines in Section 25.
