ARBITRATION SUMMARY AND AWARD LOG

OCB AWARD NUMBER: 0155
	OCB GRIEVANCE NUMBER:


	15-03-19872079-0001-04-01-O

	GRIEVANT NAME:
	HEYMAN, WILLIAM M., JR.

	UNION:
	FOP1

	DEPARTMENT:
	HIGHWAY SAFETY

	ARBITRATOR:


	DWORKIN, HARRY

	MANAGEMENT ADVOCATE:
	ANDERSON, DARRYL

	2ND CHAIR:
	

	UNION ADVOCATE:
	

	ARBITRATION DATE:
	10/29/1987

	DECISION DATE:
	2/24/1988

	DECISION:
	DENIED

	CONTRACT SECTIONS:
	
	
	
	

	
	


HOLDING: 

COST:


	SUBJECT:
	ARB SUMMARY #0155


	TO:
	ALL ADVOCATES



	FROM:
	KENNETH COUCH



	AGENCY:
	HIGHWAY SAFETY

	UNION:
	FOP1

	ARBITRATOR:
	DWORKIN, HARRY

	STATE ADVOCATE:
	ANDERSON, DARRYL

	UNION ADVOCATE:
	

	BNA CODES:
	105.06
	Military Leave

	
	116.151
	Vacation

	
	116.201
	Denial Of Leave In General

	
	117.201
	Seniority-In General


AWARD: 0155 

This class action grievance imvolved the denial of vacation leave to senior employees since junior employees were on military leave, thus reducing the posts to minimum staffing levels. The Union maintained that seniority should rule in cases where conflicts over vacancies due to leave requests. Furthermore, the issue of "minimum staffing" was a red herring and was, in fact, due to Management's failures to provide proper relief to the post through transfer or overtime.

The Employer maintained release of military leave was mandatory and overrode all other leave provisions, and that existing policy clearly delineated how many employees could be released at the Posts for all seasons.

The Arbitrator found that military leave took precedence over other forms, and action based upon this did not conflict with other provisions. Furthermore, the Employer was justified in considering military leave absences for determination of minimum staffing. The Employer had no discretion with respect to granting military leave.
ARBITRATION SUMMARY AND AWARD LOG

OCB AWARD NUMBER: 0155
	OCB GRIEVANCE NUMBER:
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	GRIEVANT NAME:
	TINCHER, MARK E.

	UNION:
	FOP1

	DEPARTMENT:
	HIGHWAY SAFETY

	ARBITRATOR:


	DWORKIN, HARRY

	MANAGEMENT ADVOCATE:
	ANDERSON, DARRYL

	2ND CHAIR:
	

	UNION ADVOCATE:
	

	ARBITRATION DATE:
	10/29/1987

	DECISION DATE:
	2/24/1988

	DECISION:
	DENIED
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HOLDING: 

COST:


	SUBJECT:
	ARB SUMMARY #0155


	TO:
	ALL ADVOCATES



	FROM:
	KENNETH COUCH



	AGENCY:
	HIGHWAY SAFETY

	UNION:
	FOP1

	ARBITRATOR:
	DWORKIN, HARRY

	STATE ADVOCATE:
	ANDERSON, DARRYL

	UNION ADVOCATE:
	

	BNA CODES:
	105.06
	Military Leave

	
	116.151
	Vacation

	
	116.201
	Denial Of Leave In General

	
	117.201
	Seniority-In General


AWARD: 0155 (DRAFT)

The class action grievance involved the denial of vacation leave to senior employees since junior employees were on military leave, thus reducing the posts to minimum staffing levels. The Union maintained that seniority should rule in cases where conflicts existed over vacancies due to leave requests. Furthermore, the issue of "minimum staffing" was a red herring and was, in fact, due to Management's failures to provide proper relief to the post through transfer or overtime.

The Employer maintained release of military leave was mandatory and overrode all other leave provisions, and that existing policy clearly delineated how many Employees could be released at the Posts for all reasons.

The Arbitrator found that military leave took precedence over other forms, and action based upon this did not conflict with other provisions. Furthermore, the Employer was justified in considering military leave absences for determination of minimum staffing. The Employer had no discretion with respect to granting military leave.
