ARBITRATION SUMMARY AND AWARD LOG

OCB AWARD NUMBER: 0137
	OCB GRIEVANCE NUMBER:


	30-00-19870239-0001-01-14-OS

	GRIEVANT NAME:
	HARRIS, GWENDOLYN C.

	UNION:
	OCSEA

	DEPARTMENT:
	TAXATION

	ARBITRATOR:


	RIVERA, RHONDA

	MANAGEMENT ADVOCATE:
	STAUFFER, TIMOTHY

	2ND CHAIR:
	

	UNION ADVOCATE:
	

	ARBITRATION DATE:
	11/9/1987

	DECISION DATE:
	1/11/1988

	DECISION:
	DENIED

	CONTRACT SECTIONS:
	
	
	
	

	
	


HOLDING: 

COST:


	SUBJECT:
	ARB SUMMARY #0137


	TO:
	ALL ADVOCATES



	FROM:
	KENNETH COUCH



	AGENCY:
	TAXATION

	UNION:
	OCSEA

	ARBITRATOR:
	RIVERA, RHONDA

	STATE ADVOCATE:
	STAUFFER, TIMOTHY

	UNION ADVOCATE:
	

	BNA CODES:
	
	

	
	
	

	
	
	

	
	
	


AWARD: 0137 (Draft)

Grievant was suspended and later removed for incompetence. The record showed a lengthy history of poor work quality and lack of improvement. Numerous examples of carelessness and poor work were submitted. The Arbitrator denied the grievances, holding that Management has the right to set production standards and an acceptable level of quality. The Arbitrator found that the discipline administered was progressive and that the Employer made a reasonable effort to provide suitable training.

Grievance denied.
ARBITRATION SUMMARY AND AWARD LOG

OCB AWARD NUMBER: 0137
	OCB GRIEVANCE NUMBER:


	30-00-19871253-0001-01-14-OS

	GRIEVANT NAME:
	HARRIS, GWENDOLYN

	UNION:
	OCSEA

	DEPARTMENT:
	TAXATION

	ARBITRATOR:


	RIVERA, RHONDA

	MANAGEMENT ADVOCATE:
	STAUFFER, TIMOTHY

	2ND CHAIR:
	

	UNION ADVOCATE:
	

	ARBITRATION DATE:
	11/9/1987

	DECISION DATE:
	1/11/1988

	DECISION:
	DENIED

	CONTRACT SECTIONS:
	
	
	
	

	
	


HOLDING: 

COST:


	SUBJECT:
	ARB SUMMARY #0137


	TO:
	ALL ADVOCATES



	FROM:
	KENNETH COUCH



	AGENCY:
	TAXATION

	UNION:
	OCSEA

	ARBITRATOR:
	RIVERA, RHONDA

	STATE ADVOCATE:
	STAUFFER, TIMOTHY

	UNION ADVOCATE:
	

	BNA CODES:
	118.651
	Incompetence

	
	118.301
	Progressive Discipline

	
	118.27
	Productivity-Production Standards

	
	2.01
	Management Rights


AWARD: 0137

Grievant was suspended and later removed for incompetence. The record showed a lengthy history of poor work quality and lack of improvement. Numerous examples of carelessness and poor work were submitted. The arbitrator denied the grievances holding that Management has the right to set production standards and an acceptable level of quality. The arbitrator found that the discipline administered was progressive and that the Employer made a reasonable effort to provide suitable training. Grievance denied.

[See File #G87-0239]
