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The Union's grievance dealt with management's refusal to bargain over the terms and conditions of the implementation of the new state employee time keeping system. This matter was covered by the Collective Bargaining Agreement. The Union argued that this violated the O.R.C. Management first argued that this matter is not arbitrable because a violation of the O.R.C. should be brought before SERB, as a claim of an unfair labor practice.

The Arbitrator found the matter arbitrable, because a holding does not restrict the Association from filing charges with SERB. On the merits, the Arbitrator held that "management does have the right to introduce an electronic, programable time keeping system that reflects the needs and practices of the various institutions. This right does not mean that the systme must override implicit or stated practices that are true benefits."The Arbitrator concluded that record keeping is a management function. Therefore, management had the right under the terms of the labor agreement (Article 3), not to bargain with the Union over the principles of the introduciton of an electronic systems of keeping track of employees work time.

