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QUOTE: "It makes little sense to utilize what was done in the past to interpret contract language unless that language is silent or vague and ambiguous as to render the contract language useless when interpreting its meaning." (p. 14)

QUOTE: "...five day employees are no different than seven (7) day employees with respect to posting; it is just that the former is implied and the latter explicit. Work schedules of employees of seven day operations are set every twenty-eight days and once set may be changed for reasons given in 13.05 and according to the procedures in that section, but schedules are not to be changed to avoid overtime. Similarily, employees in five day operations have regular, implicitly posted schedules which cannot be changed in order to avoid overtime." (p. 18)

Grievant was an Employment Services Representative for OBES working in the Columbus North office. She grieved that OBES had changed her schedule to avoid the payment of overtime when, in 1986, she was assigned to work Saturdays and Sundays at the Ohio State Fair and was told not to report to work for two days during the normal Monday-Friday work week. The Union contended that there was work available to be performed during the regular week and that the efficiency of the office was impaired. Arbitrator Drotning ruled that employees in five (5) day operations have implicitly posted schedules which cannot be changed to avoid the payment of overtime.
