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Grievant was a vocational teacher at Warrensville Developmental Center. Within a period of slightly more than 2 months Grievant committed the following policy violations:

1) Allowed a client to go to the restroom unattended although she knew he was prone to eating cigarette butts;

2) Left work in the middle of her shift without approval;

3) Disregarded the established classroom curriculum;

4) Smoked cigarettes in the presence of students. 

The Arbitrator found that a 20-day suspension was appropriate for these infractions, none of which were refuted by the Association.

The Arbitrator also ruled that Management's failure to provide the Association with a copy of the work rules was de minimus in that the employee knew what was expected of her in these instances and that she knew or reasonably should have known that her actions were improper.

Quote:

  "It is an established principle of labor arbitration that an employer's failure to post or otherwise provide the bargaining unit representative with a copy of the work rules which govern the conduct of the bargaining unit will not vitiate or bar employer discipline against a member of the bargaining unit who has actual knowledge or in the exercise of reasonable diligence and common sense should have known that his or her acts or ommissions were violative of employer policy and subject to a disciplinary response."
